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	The Government’s career strategy, published on 4th December 2017, sets out a long term plan to build a world-class careers system that will help young people choose the career that is right for them.




1. Introduction
· Every school should use the Gatsby Charitable Foundation’s Benchmarks to ensure schools are fulfilling their legal duties by 2020. (12 – 18yrs olds)
· The Careers & Enterprise Company (CEC) will provide external support to schools.
· Every school will need to nominate a Careers Leader (recommend SLT member) by September 2018. Produce a Careers Policy Statement.
· Careers guidance and provision will be considered during Ofsted inspections as set out in the Ofsted Common Inspection Framework.
· A successful careers programme will be reflected in a higher number of students progressing to ‘positive destinations’ such as FE, apprenticeships, employment, university, technical routes etc. K34 & P16 education destinations published in Performance Tables (more accountability).

2. Impartial careers education 
Effective, impartial careers education underpinned by high quality personalised information, advice and guidance is a key pillar of the Government’s plans to raise the age of participation in learning. Impartial careers education provides young people with the knowledge and skills that they need to self-manage their learning and careers and to make informed choices that take account of their personal abilities, needs and preferences. It is motivating and it raises aspirations - by providing clear goals and by encouraging young people to participate in learning and to attain qualifications that reflect their potential.


3. Who is responsible for this Policy ?
Earl Mortimer College is responsible for structuring their workforce to meet the needs of their pupils and communities and they organise their delivery of careers education and their wider provision of information, advice and guidance (IAG) in many different ways. EMC will take a “whole school” approach to providing young people with the help and support that they need. The school will  engage actively with parents/carers (who remain the single most important influence on young people’s learning and on their career choices) providing them with the information and advice that they need to help their children make well thought through decisions about learning and work. This requires the active and committed leadership of school leaders and assign responsibility for securing high quality, impartial careers provision to a member of the senior leadership team within the school. Ideally this person will also be responsible within the school for the Continuous Professional Development of staff with careers/IAG roles and for the development of effective partnership arrangements with local external IAG providers

A provider wishing to request access should contact:

	Name
	Mr Nigel Maddock

	Telephone 
	01568 613221

	email
	nmaddock@emc.hereford.sch.uk




4. How will compliance with this guidance be monitored? 
EMC will monitor their performance against the Principles and ensure that the “key information” is provided to pupils.  The school Self Evaluation Form (SEF) template and the inspection evaluation schedule asks schools and inspectors respectively to evaluate: 
• the quality and accessibility of information, advice and guidance provided to help pupils make the best choices regarding future courses or careers 
• the extent to which pupils develop their knowledge and understanding of the world of work and develop skills and personal qualities which will serve them well in education, training, employment and their future lives. 
* Local authorities (in pursuance of their IAG responsibilities) will also have an interest in ensuring that school adheres to the Principles. 


5. The Gatsby Benchmarks

	1. A stable careers programme
	Programme established and published on website, evaluated with feedback from students.

	2. Learning from career and labour market information
	By the age 14 all access and use information about career pathways and labour market. Parent involvement encouraged.

	3. Addressing the needs of each student
	Schools keep systematic records of individual A&G identifying preferred education, training or employment options.

	4. Linking curriculum learning to careers
	By the age of 14 every student should have the opportunity to learn how different STEM subjects help with a wide range of career pathways.

	5. Encounters with employers and employees
	Every year from the age of 11, students should participate in at least one meaningful encounter with an employer.

	6. Experiences of workplaces
	By the age of 16, every student should have at least one experience of a workplace. By the age of 18 one further experience (in addition to part time jobs)

	7. Encounters with further and higher education
	By the age of 16, every student should have meaningful encounters with range of providers. By age of 18 those considering university should engage in two visits to selected universities.

	8. Personal guidance
(Careers Adviser)
	Every student should have at least one such interview by the age of 16 and the opportunity for a further interview by the age of 18.



6. What does Good quality, impartial careers education, supported by personalised information and advice about learning look like
- It will empower young people
- It is responsive to the needs of the individual learner
- It is comprehensive
- Encourages young people to make use of independent, external sources of help
- It is integrated into all parts of the school’s curriculum
- Raises aspirations
- Challenges stereotypes
- Helps young people to progress


7. Further information on particular pathways can be found at: 
• (on A Levels) http://www.direct.gov.uk/en/EducationAndLearning/QualificationsExplained //www.qca.org.uk/qca_4127.aspx (student guide) 
• (on Apprenticeships) www.apprenticeships.org.uk 
• (on Diplomas) www.direct.gov.uk/diplomas 
• (on Employment with accredited training )www.dcsf.gov.uk/14-19, www.accreditedqualifications.org.uk – ‘search for QCF’ 
• (on the Foundation Learning Tier) http://www.qca.org.uk/qca_8153.aspx 
• (on Functional Skills) http://www.direct.gov.uk/en/EducationAndLearning/QualificationsExplained
http://www.qca.org.uk/qca_6062.aspx (student guide) 
• (on GCSEs) http://www.direct.gov.uk/en/EducationAndLearning/QualificationsExplained http://www.qca.org.uk/qca_6217.aspx (student guide) 
• (on Higher Education) www.UCAS.ac.uk, www.fdf.ac.uk 
www.findfoundationdegree.co.uk, www.Prospects.ac.uk 
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